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AGREEMENT, cqvering;the_period January 1, 1977, through. December

PRSIy

31, 1978, by and. between: . THE CITY. OF VINELAND, a.municipal;corporation

of the State of New Jersey (hereinafter referred. to as.the "Ci¢y“); and:

,ﬁ(herelnaf;er referreduto as the ﬂAssoglat1on“),

AR

 ARTICLE ONE
"PURPOSE .

Th1s Agreement is entered inta. pursuant to the prov1s1ons of Chapter

303 Laws of 1968 and as amended, ;(N.J.S. A. 34:13A-5.1, ete;) of the

uState of,New Jersey, to promote and ensure harmonious relations, co-

A PROFESSIONAL CORP )FMWOW

’operation and understanding between the City and the employees; to pre-

scribe the rights and duties of the City and emp]oyees; to provide. for
the resoluton of legitimate grievances, all in order that the oub11c

service shall be expedxted and effectuated in the best 1nterests of the

people of phe~Cth'of Vlne]aﬁdsand its employees and the City.

ARTICLE THO
. RECOGNITION L |
R It 15 the 1ntent1on of -the .parties that this Agreement be construed

1n harmonv w1th the Rules and Regulations of.the-Givil: ServxcexCom--- B

: m1ss1on Chapter 303 of the Laws of 1968, the Statutes of- ‘thecState ‘of»

New Jersev,athe Ordinances of the City of Vineland, and-the Ryles and

r’eruﬂatmns of the C1ty of V1ne]and L el vap R piase
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The City recogn1zes the Assocaatwon as the sole and exclusive
representat1ve of aIl full time employees of the City of Vineland included
within classifications as set forth in Exhibit "A" attached hereto and
made a part’hereof, specifically excluding emp]oyees of the Vineland
Police»Department représentedvby.the Fraterna1‘0rder of Police, Comberlend
Lodge #8, employees of the Vine]andAPo1ice Department represented by the
VineTand.Superior(Officers‘Assopiation; employees of the City of Vineland
Electric,Utiiity renresented by Local Union #210, I.B.E.W., certain |
supervisory employees of the City of Vine]and represented by the Vineland
City Managers Association, émployees of the City of Vineland F1re Department,
conf1dent1a], professxona? (except Graduate Nurse and Pub11c Health
Nurse), and part-time employees, and superv1sors, within the mean1ng of

the Act.

ARTICLE THREE
MANAGEMENT RIGHTS

A11 of the authority, r1ghts and respons1b1l1t1es possessed by the

_ C1ty are retained by it.

Subject to the terms of th]S Agreement, it is the r1ght of the Cxty

' to determ1ne the standards of serv1ce to be offered bv its emplovees determ1ne

the standards of selection of employment d1rect its employees; take

- disciplinary action; relieve its emp]oyees from duty because of lack of

work or for any-other legitimate reason; maintain the efficiency of its
operations; determine the amount of overtime to be worked; determine the

methods, means and personnel by which its operations are to be conducted;
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-e;Jersey State and Federal Law.

determ1ne the content .of work assignments; schedule the hours; take all
necessary actions to ‘earry out 1ts ‘mission.in emergenc1es, and exercise
complete control and discretion over its organization and the technology

of performing its work.

ARTICLE FOUR -
MAINTENANCE OF STANDARDS -

Section 1; With Eespect to matters not covered:by this Agreement,
the City will not seek to diminish or impair during the term of this
-Agreement, any benefit or privi?ege provided.by law, rule or regulation
fOr employees without prior notice to the Association and when appropriate,
withouf neaotfétione'with the Association, provided however, that this
Agreement shall be construed consistent with the free exercise of rights
reserved to the City by the Management quhts Clause of this Agreement

Section 2. Employees shall retain all c1v11 rights under the New

ARTICLE FIVE
ASSOCIATION REPRESENTATIVES AND MEMBERS

Sect1on 1. Authorized representatives of the Association, whose

~ namés: shall be filed in writing with the BuSiness-Adninistrator, shall

; be'permitted’to visit the3City's facilities?brﬂthéﬂeffﬁées of the City's

+Petsonnel 0f ficer or Business Administratorifor the purposes of précessing
‘grievances:t This right shall.be exercised reasonably.  Upon entering

the premises, the authorized representative shall notify the Department

" Director or Department Head, or in his absence, his authorized representative.
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The Association repregentative shall not interfere with the: normal

“-conduct of the Q5rﬁ-0f the particular department..

) ARTiCLE SIX
CHECK-OFF
The City agrees to gfant»rights of dues deduction to the.Association
and wiil deduct Association‘membekship dues from the pay of those employees
who individually reeuest in writing that such deductions be made. Such
- written request'must:bexgiveﬁ to the City's Personnel Office. The €ity
shall reﬁitAonce'afmonth,thé.monies collected for this purpose to the
‘Association. | |
A check?off sha11>coﬁmencezfor each'employee who signs a properly
dated authorization card, supplied by the Association»and approved by
the City during the month following the fiTing.of such card with the
City. ' ’ ' |
The Association shall 1ndemn1fv and save the Cutv harmless aga1nst o
all claims, demands, su1ts or other forms of Tiability which may arise |
'hy reason of any action taken in mak1ng deductions and remwtt1nq the
- same to the Assoc1at1on pursuant to this Article.

Any-such written Authorization may be withdrawn at any time by

el filing a written notice of such withdrawal with the_City's Personnel

.+ Office. The filing of notice of withdrawal shaf] be effectivesto-halt
deductions as of January 1 or July 1 next succeeding the date:on which

‘notice of-withdrawsl is filed. BRI B ; NETERA

s <
' B
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ARTICLE SEVEN
BULLETIN BOARDS

Sect1on 1 The City agrees to furn1sh su1tab1e bulletin board ‘

‘space on al] presently existing bu11et1n boards to be used exc]us1ve1y

by the Assoc1at1on

s : '
Sectxon 2. The Assocwat1on agrees to limit 1ts post1nas of not1ces
and bul?et1ns to such buTlet1n boards. ' .

Sect1on 3 The Assoc1at1on agrees that it will not post mater1a1

)

which may be profane, deroaatory to any 1nd1v1dua1, or constitute public

election campaign material. AN bu]let1ns or notices shall be
-s1gned by the Association Pres1dent or his designee.

Sect1on 4. Any mater1a1 wh1ch the City alleges to be in v101at10n

IR

of th1s Aqreement, shall be promnt]v reémoved by the Association. The
matter w111 then be subject to the gr1evance procedure for resolut1on
ARTICLE EIGHT
NONDISCRIMINATION

Section 1. The prov1s1ons of the Agreement shall be app11ed equa]lv, '

‘. to a]l emp1oyees w1thout d1scr1m1nat1on as to age, sex, marital status,_

race, co]or, creed, national origin, or political affiliation. Both the

City and the Association shall bear the responsibility'for,compjyihg

~. with this provision of the Aqreement.

Section 2. All references to employees in this Agreement designate

»

both sexes, and wherever the male gender is used it shall be construed

to include male and fema]e'emp1oyees.

~5u
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Section 3. The City agrees not to.interfefe with thé rights ofA
emb]oyees’to_become,ﬁ@mbers of the,Associétion. There shall be no
discrimination, interference, restraintfdﬁvédercion by the City or-any
Cit§$?eg;;§é;fétive, against any employee bétédse.of Aséociation membership
o?éﬁgcause 5% ahy émp]oyee activity permisSib]é under the New Jersey

Emp?oyer-Employee Relations Act of 1968 or thisAAgréément.
o Section 4. The Assocﬁétion recognizes its responsibility as bargaining
agent and agrees to represent all employees in the bargaining unit
'w{%agat’discrimination; interference, restraint or coercion.

ARTICLE NINE
NO-STRIKE PLEDGE |

'“A, The Association covenants and éjrees that'during the term of

3fhiévﬁgreement, neither the Association nor any person acting in its
: behé]f will cause, authorize{or support anyjsﬁrike_(e.g., the concerted
féilure to report for duty or willful absence of any emp]oyees %rom K
their positions or stopﬁage of work or abstinance, in whole or in part,
" from the full, faithful and propér‘performahce'of the employee's duties
bof'employmenf), work stobpége? siowdown, walkout or othervjob action |
:. against the City.‘ The Asspci;tion agrees“that‘suﬁh action would constifute
a material breach of this Agréemenf. e |
B. In'tﬁéiévent of a strike, s!owdoWn, Wa?kout or other job affion,

‘it.isfcovenanted and agreed that participation in anv such activity by

[ERI AN

any empTéyee covered'UndeF-the terms of this Agreement shall be deemed

grounds forltermination of eﬁp]oyment of such employee or emplovees,
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subject however, to the application of the grievance procedure contained
in Article Seventeen. ‘

C.” The Assoc1at1on will actively d1sc0uraqe and w111 take whatever
affirmative steps are necessarv to prevent or termxnate dg? str1ke work
stoppage, slowdown, walk-out or other job action against the City.

RS ERTA ! ’ ) -
ARTICLE TEN
VAGES |
A. Effective January 2, 1977, the City agrees tdsihéreasevsa1aries

and wages by seven (7%) percent of the employeés' base salary.

B. Effective January 1, 1978, the City agréeévto increése salaries
and,wageS’Bywéféht(S%) vercent of the emplovees' tﬁéﬁ‘existing base
salary. | | ;  |

C.""As'has been the past practice, tﬁrouqhout the term ofvihis
Agreeément’,’ ENE) sa]arv ra1ses will be awarded to emplovees covered bv the

FEE ;lf :

contract, ‘by the fo]]ow1ng quarter system

Employees employed January 1 to March 31 WfT§t;écefve 1éd% df
the agreed raise; T | o -

~ Employees employed Anr11 1 to June 30 will rece1ve 75% of the

“agreed raise;

v
ll

Emp]ovees employed July 1 to September 30 will rece1ve 50 of
the agreed raise and
Employees employed October 1 to December 31 will receive 25%

of‘the agreed raise.

-7-
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ARTICLE ELEVEN
" VACATIONS

el Nf?*eﬁﬁquégs hereunder shall receive the following annual leave
~fow‘€adati0nhpgrpbse§'with pay in and for each calendar year, except as
otherwise herein provided: |

Up to one (1) year of service, one (1) working days' vacation
for each month of service;

After one (1) year and to the comb1etion of seven (7) years of
service, twelve (12) workihg days’ vacation;

After seven (7) years and to the cbmp]etion of thirteen (13)
years of service, fifteen (15) working days' vacation; |

After thirtéen (13) years and to the completion of nineteen

(19) years of service, seventeen (17) working days' vacation; and

After nineteen (19) years and to retirement, twenty-two (22)
working days vacation.

Where in any calendar year the vacation or any part thereof is not
granted and taken by reason of pressure of the City's business, as
determined and approved by the Business Administrator or his designee,

such vacation periods or farts thereof not granted shall accumulate and
shall be granted and may be taken during the next succeeding calendar
*year only. - ' B
An employee's rate of vacation pay shall be based on tHé émplﬁyho‘s

?ureéélawfﬁéte,dfvgayﬁ;”*"“:”

R . ) NN vt
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A]] vacat1ans shall be granted, so far as pract1cab}e, in accprdance
with the de51res of the emp1oyee ‘Employees shall subm;t vacat19gxee—‘
guests at leastvone (1) month in advanCe} <Preference'fof vacation time
"lshali'be given in order of seniority.

"Vacétipn pay will be granted tdfempldyees terminating their employ-
ment; ‘TR 'number of vacation days to be granted will be the proportional

number as accruéd during the vear of termination.

ARTICLE TWELVE - e
TRAVEL ALLOWANCES

* Section 1. Per Diem Meal and Lodging Expénses} The City agrees to
reimburse, on a per diem bésis as established by.ru1es and regulations’
Of the Business Administrator, emp]oyees who are eligible for travel
fexpenses for their actual and necessary expenses 1ncurred whx]e in
trave1 status 1n the performance of their off1c1a] duties- for hotel ; : :f
’:1odg1ng, meals and 1nc1denta] expenses related thereto for a full day at

‘rates not to exceed a tota] of $35 00 per day.

Sect1on 2. M11eage'A1lowance'*<The City agrees to provide Subjéét

fto rules and regulatwons of the Business Administrator, maximum mileage’ :
“a]lowance rate for the use of’ pérsﬁna] vehicles for those persons: e11g1b1e |
for such allowance in connect1oﬁ wWith' off1c1a1 travel Effect1ve Januarv
: 1, 1977 the maximum mq]e&gé‘a?l%wance rate w111 befourteen’ (14¢) cents
““per’ m1le or ‘d§ otferwise mod1f1ed or adJusted by the Business Ad~:

ministrator. : E B ‘ Coe

LA « T
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' Sect1on 3. Annual Car Allowance. Cektain employees who are required'

 ’to use the1r persona] automobiles in'the ordinary course :of. the performance
of thexr City duties may be entitled to an annua\ car allowance as set

: forth in Exhibit "B" attached hereto Th1s allowance sha11 be for-any

: and all expenses related to the operation of the emp]oyee s motor veh1c1e

~ and no ‘other allowance sha]] be paid by, the C1ty for m11eage or useage -

A except 'when such an employee travels outside the City.of Vineland on

authorized City business when mileage, as specified in Article Twelve,
Section 2, shall be paid, subject however, to a reduction for the first

twenty-five (25) miles traveled.

ARTICLE THIRTEEN
SICK LEAVE

-Section 1. Service Credit for Sick Leave.

~ (1) A1l emp1oyees sha]] be ent1t1ed to swck leave wwth pav as
Vspec1f1ed hereunder | ’ ' A

= (2) chk 1eave for purposes here1n is defined to mean abseﬁcex(‘
'from work of an emp]ovee because of personal 111ness by reason of wh1ch
'such emp1ovee s undble to perform the usual dut1es of his pos1t1on. ex~.'””'
“posurE»to”contag1ous disease, a shprt'per1od of emergency attendance:
upon a'member'of his immediate fam11y<critica11y_i]%ﬁand requiring the -
presence of such emplovee, or ‘death in the 1mmed1aterfamily; For the
4epurpq$e of these rules, "member of immediate family" is interpreted as
meaﬁiﬁg,father,fmother,<husband, wife, childg.sister,, brother or other

near relative.
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- {3) Whenever an emb]oyee in the classified Civil Service is.
disabled through injufy or i}]ness as a result of or arising from his
employment as evidenced by a certfficate'of a City-designated physician
or physician acceptable to the City, he shall be granted, in addition to
his annual sick Teave with pay or any accumulations thereof, 1¢ave of
absence with nay for a period of one hundred twenty (120) dayé-or 50
mﬁch,thereof as méy be required, as evidenced by certificate of the
~ City-designated physician or physician acceptable to the City, but not
longer than a period of which workmen's compensation payments are allowed.
If at theﬁehd of sucﬁ one hundred twenty (120) day pefiod the employee
is unable to keturn to work, a certificate from either the City-designated
physician or physician acceptable to the City, shall pe presented, certify_
ing to this fact and.ﬁhe employee may elect, if he or she so desires, to
use'all or any part of the sick leave accumulated to supplement compensation
payments so fhat the combined compensation,payments and sick leave '
“allowance will approximate the employee's regular basic wagé or sa]aﬁy
payment. Durihgvthé period in wﬁich the full salary or wages of any
employee on disability leave is-paid by the City of Vineland, any compensation
payments made -to or received by or on behalf of such employee shall be |
deducted from the amount carr1ed on the payroll for such employee or
sha11~be assigned to the City of V1ne}and by the insurance carrier or
- the employee .

| Whenever the: C1ty des1gnated phys1c1an or phys1c1an acceptable
to the C1ty sha]] report in writing that the employee is fit for work,
such disability leave shall terminate and such employee shall forthwith

report for work.’

..]]-
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_ Furthermore, if an employee, during the period. of his disability
is fit to perform "other" 1ight dutiesy the City.-may, at iis digcretion,
allow or require such émp1oyee to perform these light duties. The
employee's ability to perform sdﬁh Tight[duties shall be determined by
the City-designated_physician‘or other physician acceptable to the City.

(4) Any employee on injury'}eave, résﬁ]ting from injury while
on City wbrk, shall continue to accrue sick leave credits while he
remains on the payroll. N -

kSection 2. Amount of Sick Leave.

(1) The minimum siCk Teave with pay shall accrue to any full-

tihe empioyee on the basis of one.(ﬂ)rworking day per'month during the
remainder of the first calendar year of employment after initial appointment;
and fifteen (15) working days in every‘ca1endar.year thereafter, said
dgys accruing as earned, at the'rate of one and éne-fourth (1%) days per '
month. o |

- (2) Any amount‘of‘sitk a]iowance not used in any calendar year o
'sﬁéll;accumu1ate.to the;emp1oyeé's credit from year;to xean'to'be used

if and when needed for such purpose.-

E Section,3x"Reporting of Absence on Sick Leave.

» (1)fIf an employee is absent for reasons that entitle him to
"sickA1éave; bisﬂdepértment}head sha11 be_notified prior to the_employeé‘s
starting time..: o |

N a. Failuré to so notify his department head may be cause
of denial of the use of sick Ieaveﬁfer that absence and constitute cause

SRS R R

for disciplinary action;

-
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.

b Absence without notice for five (5) .consecutive days

< "¢hall constitute a resignat1on not in-good standing.

Sectxon 4. Certification of Sick Leave.

(1) An emp]ovee who :shall be absent on s1ck Jeave for five (5)

or more consecutive working days or totaling more than ten“(lo).days:jn

~ one calendar year, may be required to submit acceptable medical evidence sub-

Stantiéting the illness. fAny abuse of sick leave shall:be cause for
disciplinary action.

(2) In case 6f leave of absence due to exposure to contagious
d1sease, a certxfxcate from the Department of Health shall be requ1red
pr1or to the emp]oyee 5 return to work.

* (3) The City may require an emp1oyee who has been ébsent:**

" because of personal illness, as a condition of his return to work to be

éxamined, at the expense of the City, by a physician designated-by the

, City Such exam1nat1on shall estab71sh whether the empToyee is! capable

of performing h1s norma1 duties and that his return will not 3eonard1ze

-+ the health of other -employees.

© ARTICLE FOURTEEN
_ LEAVE OF ABSENCE | |
Any permanent emn}oyee .desiring 1eave w1thout pay for personal

- reasons (including maternity leave) Sha11lmake a request in writing to

‘ theloirector of the Department in which he is employed, not less than

two {2):weeks in advance of the daté for which such leave is desired,

except in the event of an emergency, stating the reasons for the- leave
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'"and the t1me requested. ~ Leaves may be granted or denied at the discretion
of the City's Business Adm1n1strator who shall review a11 recommendat1ons
for leaves of absences as submitted by the Department D1rector

Employees may not be gainfully employed during the period of such
leave. Falsiffcation of the reason fof,]éave, or failure to return
_‘promptly at the‘expiréiion of a leave, shall be considered reason for

summary discharges. Leaves shall be granted or denied in writing.

ARTICLE FIFTEEN
© RETIREMENT

Section 1. Employees retiring either on the regular persion or
disabi1fty shall be paid for all accumulated vacation.:

Sectioh 2. 1In case of death of any employee, there shall be paid
 to his widow, beneficiary or Estate, the amount.or amounts due for any.
énd all unused vacatioh and wages due in the pay period in which he has
:; died. . o .\ : | _
| Sé#tiqn 3. At retirement, the'City agrees'to pay each emplovee an

amount equal to 50% of all accrued and unused sick ‘leave up to a maximum
of $12,000.00.

ARTICLE SIXTEEN"'..

. ADVANCED TRAINING
o _(A) College Counses. When the City requests an emp]ovee to take a
vcourse.and designates. the course to be taken, then the C1ty shpll‘gay

' the employee for any tuition fees, book .costs, or other d1rect out- of

pocket expenses 1ncurred in the comp1et1on of said course

-14-
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(B) Colleae Cred1ts for Nurses. The C1ty recognwzes that the ad-
vance tra1n1nc and educat1on of those employees classified as Graduate
Nurses, Public Health Murses and Pub11c Hea]th Nurses—Superv1sors is
beneficial to the citizens of the City of Vineland. Therefore, the C1ty
agrees to pay for any tu1t1on fees, book costs or other direct out of .
pocket expenses 1ncurred in the complet1on of seven (7) colleae credits
per year for such emp]oyees, prov1ded the course is JOb related and has

' been approved by the enp]oyee s department head in wr1t1ng prior to the
~enrolliment in said co]lege course. In order to be ent1t1ed to receive
the above‘ment1oned re1mbursement of expenses, the emplovee must subm1t
a certificate:: pf successfu1 completion to the department head "Further-
more, the course must be taken other than during working. hours, and
satisaid reimbursement for col]ege creditS'shallunot accumulate.
“ARTICLE SEVENTEEN
HEALTH BENEFITS
SeCtiOh“l The C1ty agrees to prov1de each employee w1th health ,
“fpsurance as:provided 1n'the "New Jersey StateeHealth Benefits Program.‘
?3fhiS'COVerage‘§H&T1’be ful}j paid by ‘the City for all employees and ‘
- Igpair familiee " The -specific benefits being provided are’NewVJefSEy '
“ Blue Cross" and New Jersey Blue Shield. coverage, ‘Series 7503 Rider "J“
- major medwca? insurance, all as more specifically provxded for and’
-9 gxplained in‘the brochure ent1t1ed "New Jersey State Health Benef1ts;
?“PF&gramt" e L ' : | o
'Seétioﬁhéi>}The City also agrees to provige Prescription Coverage Plan

($1.00 Co-Pay) for all employees and their families.
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3ub1an for a]] emnloyees and thewr fam111es

B purpose of thws Agreement are as follows:

Yower & e
R L SN

Sect1on 3 | The C1tv a1so aqrees to provwde a Bas1c Dental Care

[ T M . PSR
Liovis s . A it

A
b4 DR

A’éTIcLE EIGHTEEN
HOLIDAYS AND PERSONAL LEAVE DAYS

Sect1on 1 o o o

( ) The ]ega] oaxd h011days wh1ch are recogn1zed for the

AR

\«

" New Year s Day & ~Independence Day (4th of Ju1y)
+dincaln's B1rthday . Labor Day . O ,
" Washington's B1rthday Columbus Day
4un Good Friday . ... .. - . _General Election Day

EEA A ST

Memorial Day " Thanksgiving Day
- \Veteran's Day ..., . o Chr1stmas

~(b) Hhen an, employee is calTed upon to work on, such designated
holiday, he shall be paid in addition to his regular straight time pay.
one and one-half (1%) times his regular rate of pay for all hours worked
on such holiday. | |

(c) Ho]wday pay shalT not be a]]owed an emp?oyee un1ess he is

,L!work1nq dur1nq the week 1n wh1ch the ho]1day fa11s, and is on the Job

and ava11ab1e for work h1s last fu11 schedu?ed workday before and his

\f1rst full scheduled work day after the ho]1day, even thouqh in d1fferent

, worgweeks,sexcspt,1n gaseagfﬂprovenv111ness:9r{angry spbstant1atedtby a

med1ca1 cert1f1cate-._

!I\’}fik

(d) Should a des1gnated ho11day be observed on one of the em-

”bloyées regularly schedu1ed basic work days within his normal workjpg

- period while he is on vacation, said holiday shall not be counted as a

vacation day.
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(e) Ho]1days which fall on a Saturday shall be ce]ebrated on
the preceding. Fr1day, and holidays which fall on a Sunday shall be
celebrated on the following Monday
Section 2. Personal Leave Days.-

"~ The City grants three (3) personal leave days annually for each
employee; subject to the following conditions. A persona] leave day
shall be granted by the City upon three (3) days prior written requeét
of the employee submitted to the Director of his Department. Said request shall
be granted, at the discretion of the Department Director, so long as the
employee's absence can be granted_w1thout_1nterference-w1th the proper
conduct of the department. Personal leave days shall not acchmu?ate.
If an emergency requires the calling into werk of an employee from a
scheduled and approved personal leave day, or if.thefemployee.voluntari]y
hakes.himself available for work durinaAan emergency on a scheduled and |
‘approved personal’ 1eave day, then in that event, hxs persona] 1eave day ".::"jﬁ""

.’shall be rescheduled

* ARTICLE NINETEEN
SHIFT DIFFERENTIAL . 4 .
A sh1ft d1fferent1a1 shal] be pa1d to any emp?oyee who is regularly
scheduled for work on afterroon or night shifts as follows:
Effect1ve January 2, 1977, for hours worked on the afternoon
sh1ft, there will be paid a d1fferent1a1 of $0.07 per hour above his

base hourly rate. For hours worked on the night shift, there shall be

a d1fferent1a1 of $0.10 per hour above his base hourly rate.
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. Effective January 1, 1978, for hours worked on the afternoon
sh{ff, theré will be paid’'a differential of $0,10 per hour above his |
base houriy rate. For hours worked on the nightAshift there shall be a
differential of $0.15 per hour above his basé hourly rate.- |

For the purpose of applying shift d1fferent1al, shifts are
-.1dent1f1ed as follows:

The. AFTERNOON . SHIFT is the normal 3:00 p.m. to 11 00 p.m.
shift or second shift; and ’

The NIGHT SHIFT is the normal 11:00 p.m. to 7:00 a.m. shift,
or the third shift. |

ARTICLE TWENTY
- OVERTIME

AT1 work performed in excess of _igﬁi.(B) hours“per day or forty =
' (40) hours per week shall be cons1dered overt1me and shall. be pa1d for
:at the rate of time and one- half the regular hour]y rate of pay, pro- L
_ vided however, that no overtime shall be worked nor‘shall any overtime
‘.be‘payéble unless said overtime has'been specificé]ly authoffzed by the o
Department Director or other appropr1ate managerial execut1ve prior to
ff1ts being worked. Furthermore, the City may, at its discretion, al]ow |
or requ1re an emp]ovee to take compensatory time at time and one- half in

. place of paid overtime.

ARTICLE TWENTY-ONE
‘ - CALL-IN PAY .'
Any regu1ar empTOyee called in on a scheduled day off or from
between work shifts shall be entitled to be paid a minimum of two (2)
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hours overtime. This guarantee does not apply to prearranged overtime.

Prearranged overtime means overtime planned and arranged in advance.

" ARTICLE THENTY-THO
PROMOTIONS AND PROMOTIONAL PAY -

Subject to the appkova] of the Business‘Administratderr his designee,
an employee, when he is promoted so as to assume additional responsibilities
or duties, from one class or title to another having a higher salary
range, then his salary shall be increased to the minimum of the‘new
range or by five (5%) percént of his khen current base salary, whichever
is hfgher. ' | C

~The Busiﬁess Adminigtrator or his desfgnee shall determine what is
. a promotion and whether the employee is entitled to the "Promotional
‘Péy“”provided for above. 'The Business Administrqtbf.shall base his
~d¢terminatiqn upon the increased’fesponsibiliﬁiesfand complexities ofi
the additional duties. Meither an increase in the volume of the same |
.ntype of work now being pefformedlor 1ehgth oflservicé in a cléssifftéﬁion'-
wil?lbe considered as a basis for promotion. F&rtherﬁore, a changé in

" . job classification, per se, is not necessarily a promotion.

ARTICLE TWENTY-THREE
TENPORARY ASSIGNMENTS '

-Any réguTar émb]oyee«tempqrari1y assigned for in excess of four
bcurs to'the higher claésification o? foreman or assistant foreéman,
'shall receive a wage equaﬁ to the minimum pay for such cléssification
f@r all hours wofked_in sai@ classification. If the temporariiy assigned
‘employee wofks in said hiéher cfagsificéfion fori1eés‘thdb four hour§, R
he shall receivé'no upgrading 1n.g§?g_ -
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ARTICLE TWENTY-FOUR
UNIFORM ALLOWANCE

- The City agrees to pay each employee who is classified as a "Graduate

Public Health Nurse" and a "Public Health Nurse" the sum of $150.00 per

annum as a nurses uniform allowance. A1l such employees shall wear

nurses uniforms while carrying out the duties of their position. If

such employee works for less than one full year, then such amount shall

- be pro-rated for the period employed. Said uniform allowance shall be

f paid semi-annually.

" ARTICLE THENTY-FIVE
SEVERABILITY

In the event that any provision of'thiS'Aqreemeht between the

- parties shal] be held by operation of law or by any court or adm1n1strat1ve
Aagency of competent and f1na1 Jur1sd1ct10n to be 1nva11d or unenforceab]e,_;:

- the rema1nder of the provisions of such agreement shall not be affected

thereby, but shall be contxnued in fu11 force and effect

It is further agreed that in the event any provws1on is fxna11y dée-

“clared to be invalid or unenforceable, the parties shall meet within ,.

thirty (30) days of wrwtten notice by either party to neqot1ate concerning ’

the mod1f1cat1on or revision of such clause or clauses.

ARTICLE TWENTY-SIX
_ GRIEVANCES

Should any. gr1evance arxse w1th respect to the mean1ng, app11cat1on

S or 1nterpretat1on of the terms of th1s Agreement, such grievance shall

be submitted to the fo]]owing procedure:

TUSD, GRUCCIO. PEPPER, BUONADONNA, GIOVINAZZI & BUTLER
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Step 1. The employee shalllsubmit.his grievance in writing
within three (3) worﬁing days after the occurrence of the grievance, or
within three working (3) days after he reasohab1y should have known of
the occufrence, in triplicate, to the Association Representative, who in
,turhxshall forthwith file one (1) copy with the City's Personnel Officer

.and one (1) copy with the immediate Supérvisor or the aggrieved emb]qyee,
and said Association Representative or the aggrieved employee shall
forthwith attempt to settle the matter of’the grievahce\with the said
.immediate Supervisor. Failure to file his grievance in writing aS-
aforesaid shall bar the embloyee from any right to proceed further with
the grievancé, | | | |

If tﬁe grievance is filed in writfﬁg as hereinbefore provided,
and the matter taken up between the Association Representative and the

immediate Supervisor fails to produce an amigabTé settlement of the
'  }matter, the grievance shall then proceed to Step 2. .

| '»Step.z. If no adjustment has been reached at Step 1, then
within five (5) days aftéf Step 1, the Association Representative ShaTl'
: take up the matter wfth the Department-Director or Departmeﬁt Head, as .
the case may be, and every effort shalT be made to reach a mutua?]y o
“sat1sfactory solution. ‘
'_Step 3. If nd so]ufion can.be reaéhed, thé Assotiation Rep%e;y.
- sentative shall refer the matter to the Association President, within
five (5) days immediately fo]]owing the disposition of the grievance at
‘the second step, and the Association President or his designee shafl
take the matter up with the City' s Business Administrator or h1s des1gnee

in an endeavor to adJust 1t am1cab1y
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Step 4. In the event the grievance is not reso]ved at the
third step, either party may refer the matter to impartial b1nd1ng
arb1trat10n. |

Any party. wishing to remove a grievance to arbitration sha11

notify the Public Emp]oyment Relations Commission that they are moVing‘a

grievance to arbwtrat1on and reauest that a list of arb1trators be

furnished to the C1ty and the Association. If the City and the Assoc1at1on

cannot mutua]ly arrive at a satisfactory arbitrator within thirty (30)
working days after receipt of the 1ist from the Public Employment Relations
Commission, the Commission shall select an arbitrator. The arbitrator
Shal] héar the matter on thé.evidencé and within the meaning of this
Agreement and such rules and regulations as’may be in effect by the

Civil Service Commission and by the State of New Jersey, which might be

fpert1nent and render his award in writing which shall be final and -

binding. The cost of the arbitrator's fee shall be shared’ equa11y by -
the thy and the Assoc1at1on Any representat1ve or offxcers of the |
Assoc1at1on required in the grievance procedure to sett?e dwsputes on

any arb1trat1on shall be\re?eased from work without loss of pay for such |

purpose and any witness reasonably required shall be made availab]e

" during working hours without loss of pay for the purpose of disposing of

-—any grievance or arbitration matter.

Only the Assotiat%on or the City may remove and presént a grievance

- to arbitration.

IN WITNESS WHEREQOF, the parties hereté have caused this Agreement

_to be signéd and aécepted by their respective officers on the
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3/ L 'd.ayb.'cf ) (&W L, 1977,
. NEW JERSEY CIVIL SERVICE ASSOCIATION
ATTEST:   sz QZ@MMZA - Q%mtw e
/ <zt Sy @:/Z 1

A'ETEST‘
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EXHIBIT "A"

ELECTRIC UTILITY

Engineering Aide
Engineering Clerk
Senior Engineering Draftsman

Storekeeper

WATER-SEWER UTILITY

Laborer
Laborer Repairman_
Tapper

Water Meter Repaifman '

| GEﬂERAL

Ambulance Driver

‘Assistant Building Inspeétor
Assiétént Engineer

Assistant Engineer Electric
Building Maintenahce Horker
Building Service Worker
Cashier-Typing

Clerk

Clerk Stenographer

Clerk Typist .

Constru;tion Inspection'Engineer

(continued)
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Draftsman

Electrical Inspector
Engineering Aid

Equipment Operator

Equipment Operator Sweeper
Graduate Nurse Public Health
Head Account Clerk

Heavy Equipment Operator
Housing Inspector

Junjor Assistant Assessor
Laborer

Land Surveyor

Mail Clerk

Hechanic

Mechanic Repairman
Maintenance Repairman Painter
Nurse's Aide

Plumbing Inspector

Police Radio Dispatcher
Police Radio Dispatcher Typing
Principal Assessing Clerk
Principal Cashier |
Principal Clerk

Principal Clerk Typist

Principal Clerk Bookkeeper
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Principal Clerk Typing and Radio Dispatcher

Principal Engineering Aide

Principal Engineering Clerk

Principal Engineering Aide Electric Utility

Principal Engineering Draftsman

Principal Timekeeper

Public

Health Nurse

Radio Dispatcher Typing

Receptionist and Interpreter - Bilinqual

Recreation Maintenance Worker

Sanitary Inspector

Sanitary Inspector, Trainee

Sanitary Landfill Caretaker

Senior
Senior
Senior
Senior
Senior
Senior
- Senior
Senior
Senior
Senior
Senior

Senior

A FROFESSIGNAL CORPORATION o ATIORNEYS 47 - 0% & Lati [ANISS, Avi s & yrd o

Account Clerk

Account Clerk Typing |
Addressograph Operator
Assessing Clerk

Assessing Clerk Typing
Bookkeeping Machine Operator
Bookkeeping Machine Operétor Typing
Cashier

Clerk

Clerk Bookkeeper

Clerk Stenographer

Clerk Typist
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Senior Engineer

Senior Engineering Aide

Senior Engineering Aide Electric Utility

Senior Engineering Draftsman M/W

Senior Engineer Electric Utility

Senior Maintenance Engineer, Heating &‘Air Conditioning
Senior Mechanic |
Senior Sanitary Inspector

Senior Telephone Operator

Senior Traffic Maintenance Worker

Senjor Traffic Analyst

Senior Water-Sewer Repairer

Stock Clerk

Storekeeper

Supervising Account Clerk, Typing

Supervising Bookkeeping Machine Operator, Typing
Supervising C]érk Stenographer

Supervising Engineering Aide Electric Uti1ity‘
Tapper

Technical Assistant, Zoning {(Stenography)
Telephone QOperator, Typist

Traffic Maintenance Foreman

Tree Climber

Tree Trimmer

Truck Driver
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Water Meter Reader S e
Water Meter Reader Repairer

Water Repa1rer

Nater Serv1ce Repa1rer

We]fare Interv1ewer
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EXHIBIT "B"

ANNUAL CAR ALLOWANCE, FULL-TIME EMPLOYEES -
USE OF PERSONAL CAR

As provided in Article Twelve, Sect1on 3 the follow1nq full-
time employees are entitled to an annua1 car allowance as set forth

below:

Buitding Inspector: $ 1,400.00
Housing Inspector: 1,400.00
Medical, Social Worker: 1,400.00
Nurse: 1,400.00
P]umbing Inspector: 1,400.00
Sanitary Inspector: 1,400.00
Electrical Inspector: 1,400.00
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